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6. The proceedings of the Management Committee shall not be invalidated by any vacancy among their number or by any 

failure to appoint or any defect in the appointment or qualification of a Member.  
  

7. No person shall be appointed as a Member of the Management Committee who is aged under 18 or who would if appointed 

by disqualified under the provisions of the following Clause:-  
  

8. No person shall be entitled to act as a Member of the Management Committee whether on the first or on any subsequent 

entry into office until signing in the Minute Book of the Management Committee a declaration of acceptance and of 

willingness to act in the trusts of the Charity.  
  

9. A Member of the Management Committee shall cease to hold office if he or she:-  
  

(a) is disqualified from acting as a Member of the Management Committee by virtue of Section 72 of the Charities 

Act 1993 (or any statutory re-enactment or modification of that provision); or  

(b) becomes incapable by reason of mental disorder, illness or injury of managing and administering his or her own 

affairs; or  

(c) is absent without permission of the Management Committee from all their meetings held within a period of 6 

months and the Management Committee resolve that his or her office be vacated; or  

(d) notifies the Management Committee of a wish to resign (but only if at least 3 Members of the Management 

Committee will remain in office when the notice of resignation is to take effect).  
  

10. The funds of the Charity, including all donations, contributions and bequests shall be paid into an account operated by the 

Management Committee in the name of the Charity at such bank as the Management Committee shall from time to time 

decide. A cheque drawn on the account must be signed by at least 2 members of the Management Committee.  The fund 

belonging to the Charity shall be applied only in furthering the Object.  
  

11. Subject to the provisions of Clause 13 of this Rule no Member of the Management Committee shall acquire any interest in 

property belonging to the Charity  (otherwise than as a Trustee for the Charity) or receive remuneration or be interested 

(otherwise than as a Member of the Management Committee) in any Contract entered into by Management Committee.  
  

12. The Trustees may pay reasonable remuneration to the General Secretary for work undertaken in the administration of the 

Charity or any person holding office as General Secretary whilst holding that office, notwithstanding that he/she is a Trustee 

of the Charity PROVIDED THAT any Trustee withdraws from a Meeting of the Trustees whilst his/her remuneration is 

being discussed.  
  

13. Any member of the Management Committee for the time being who is a Solicitor, Accountant or other person engaged in 

a profession may charge and be paid all the usual professional charges for business done by him or her or his or her firm 

when instructed by other members of the Management Committee to act in a professional capacity on behalf of the Charity 

PROVIDED THAT at no time shall a majority of the Members of the Management Committee benefit under this provision 

and that a Member of the Management Committee shall withdraw from any Meeting at which his or her own instruction or 

remuneration, or that of his or her firm, is under discussion.  
  

14. Subject to the provisions of Clause 15 of this Rule, the Management Committee shall cause the title to all land held by or 

in trust for the Charity which is not vested in the Official Custodian for Charities and all investments held by or on behalf 

of the Charity to be vested either in a corporation entitled to act as Custodian Trustee or in not less than 3 individuals 

appointed by them as Holding Trustees. Holding Trustees may be removed by the Management Committee at their pleasure 

and shall act in accordance with the lawful directions of the Management Committee PROVIDED THAT if they act only 

in accordance with the lawful directions of the Management Committee the Holding Trustees shall not be liable for the acts 

and defaults of its Members.  
  

15. If a corporation entitled to act as Custodian Trustee has not been appointed to hold the property of the Charity, the 

Management Committee may permit any investments held by or in trust for the Charity to be held in the name of a clearing 

bank, trust corporation or any stock broking company which is a member of the International Stock Exchange (or any 

subsidiary of any such stock broking company) as nominee for the Management Committee and pay such nominee 

reasonable and proper remuneration for acting as such.  
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16. There shall be an Annual General Meeting of the Charity which shall be held in the month of June in each year or as soon 

as practicable thereafter. The General Secretary shall give at least 21 days’ notice of an Annual General Meeting to all the 

Members of the Charity. All the Members of the Charity shall be entitled to attend and vote at the Meeting. The 

Management Committee shall present to each Annual General Meeting the report and accounts of the Charity for the 

preceding year. Nominations for election to the Management Committee must be made by Members of the Charity in 

writing and must be in the hands of the General Secretary of the Management Committee at least 14 days before the Annual 

General Meeting. Should nominations exceed vacancies, election shall be by ballot.  
  

17. The Management Committee may call a Special General Meeting of the Charity at any time. If at least 10 Members request 

such a meeting in writing stating the business to be considered the General Secretary shall call such a Meeting. At least 21 

days’ notice must be given. The notice must state the business to be discussed.  
  

18. The General Secretary or other person specially appointed by the Management Committee shall keep a full record of 

proceedings at every General Meeting of the Charity.  There shall be a quorum when at least one tenth of the number of 

Members of the Charity for the time being or 10 members of the Charity, whichever is the greater, are present at any 

General Meeting.  
  

19. Any notice required to be served on any Member of the Charity shall be in writing and shall be served by the General 

Secretary or the Management Committee on any Member either personally or by sending it through the post in a prepaid 

letter addressed to such Member at his or her last known address in the United Kingdom, and any letter so sent shall be 

deemed to have been received within 10 days of posting.  
  

20. The Management Committee shall comply with their obligations under the Charities Act 1993 (or any statutory re-

enactment or modification of that Act) with regard to the keeping of accounting records for the Charity, the preparation of 

annual statements of account for the Charity, the auditing or independent examination of the statements of account of the 

Charity and the transmission of the statements of account of the Charity to the Commission.  
  

21. The Management Committee shall comply with their obligations under the Charities Act 1993 (or any statutory re-

enactment or modification of that Act) with regard to the preparation of an annual report and its transmission to the 

Commission.  
  

22. Subject to the following provisions of this Clause the Constitution may be altered by a resolution passed by not less than 

two thirds of the Members present and voting at a General Meeting. The notice of the General Meeting must include notice 

of the resolution, setting out the terms of the alteration proposed.  
  

  

(a) No amendment may be made to Clause 1 of the Charity Rules (the name of the Charity), Clause 3 of the Charity 

Rules (the Object), Clause 11 of the Charity Rules (Management Committee Members not to be personally 

interested), Clause 23 of the Charity Rules (the dissolution Clause) or this Clause without the prior consent in 

writing of the Commissioners.  
  

(b) No amendment may be made which would have the effect of making the Charity cease to be a Charity at law.  
  

  The Management Committee should promptly send to the Commission a copy of any amendment made under this 

Clause.  

  

23. If the Management Committee decides that it is necessary or advisable to dissolve the Charity it shall call a meeting of all 

Members of the Charity, of which not less than 21 days’ notice (stating the terms of the Resolution to be proposed) shall 

be given. If the proposal is confirmed by a two-thirds majority of those present and voting the Management Committee 

shall have power to realise any assets held by or on behalf of the Charity. Any assets remaining after the satisfaction of any 

proper debts and liabilities shall be given or transferred to such other charitable institution or institutions having objects 

similar to the Object of the Charity as the Members of  
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  The League also endorses and adopts the FA's Safeguarding Children and Best Practice Guidelines for recruiting volunteers 

and will:-  

  

• Develop a role profile  

• Request identification documents  

• As a minimum, meet and discuss with the applicants and where possible will conduct interviews before appointing  

• Request and follow up with 2 references before appointing  

• Require an FA CRB Unit Enhanced Disclosure where appropriate in line with FA Guidelines  
  

 All current League officials with direct access to children and young people will be required to complete a CRB Enhanced 

Disclosure via the FA CRB Unit.  If there are concerns regarding the appropriateness of an individual who is already involved 

or who has approached the League to become one of its officials, guidance will be sought from the Football Association.  It is 

noted and accepted that the FA will consider the relevance and significance of the information obtained via the FA CRB Unit 

and that all decisions will be made in the best interests of children and young people.  It is accepted that the FA aims to prevent 

people with a history of relevant and significant offending from having contact with children or young people and the 

opportunity to influence policies or practice with children or young people.  This is to prevent direct sexual or physical harm 

to children and young people and to minimise the risk of "grooming" within football.  

  

5. Whistle Blowing  

  

 The League supports the FA's whistle blowing policy.  Any adult or young person with concerns about a colleague can whistle blow 

by contacting the FA County Welfare Officer or by writing to the   or by going direct to the police, social services or the 

NSPCC.  The League encourages member clubs to familiarise themselves with the FA whistle blowing policy and to adopt it.  

  

6. Youth League & Club Welfare Officer  

  

 The League has appointed a Youth League Welfare Officer (YLWO) and requires each member club to have appointed a Club 

Welfare Officer (CWO) in line with the FA's guidance as the appropriate profile for this role and following completion by the 

relevant individual of the FA Safeguarding Children workshop (formerly known as Child Protection and Best Practice 

workshop). The YLWO & CWO will also be required to complete the FA’s Welfare Officer Workshop (WOW). The YLWO 

& CWO will be the first point of contact for parents/carers regarding concerns for the welfare of any child or young person.  

They liaise directly with the County FA Child Protection Officer (CFAWO) and will be familiar with the procedures for 

referring any concerns.  They will also play a proactive role in increasing an awareness of poor practice and abuse within the 

League, in the case of the YLWO and within their respective clubs in the case of the CWO.  

  

7. Bullying  

  

  We acknowledge and endorse the FA's identification of bullying as a category of abuse.  Bullying of any kind is not 

acceptable within the League.  If bullying does occur, all parents or parents/carers should be able to tell and know that 

incidents will be dealt with promptly.  Incidents need to be reported to the YLWO and/or CWO or alternatively in cases of 

serious bullying, contact may be made with the CFAWO.  

  

8. Codes of Conduct  

  

 Codes of Conduct for coaches, players, officials and parents/carers have been implemented by the League and are contained in 

Appendix 2B.  Failure to comply with the Code of Conduct constitutes misconduct which may the subject of disciplinary 

sanction in accordance with the League rules.  
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APPENDIX 2B  

  

Best Practice on Child Protection  

  

(This statement of Best Practice follows and adopts the Football Association's Safeguarding Children Best Practice Guidelines)  

  

1. Each member club of the League should acknowledge its responsibility to safeguard the welfare of every child and young 

person who has been entrusted to its care and be committed to working to provide a safe environment for all members. A child 

or young person is anyone under the age of 18 engaged in any club football activity.    
  

2. Each member club should subscribe to the Football Association's Safeguarding Children Policy and Procedures and endorse 

and adopt the policy statement contained in that document.  

  

3. The key principles of the FA Safeguarding Children Policy are that:-  
  

• The child's welfare is, and must always be, the paramount consideration  

• All children and young people will have the right to be protected from abuse regardless of their age, gender, disability, 

culture, language, racial origin, religious beliefs or sexual orientation  

• All suspicions and allegations of abuse will be taken seriously and responded to swiftly and appropriately  

• Working in partnership with other organisations, children and young people and their parents or carers is essential  

• Each member club should acknowledge that every child or young person who plays or participates in football should be 

able to take part in an enjoyable and safe environment and be protected from poor practice and abuse  

• Each member club should recognise that this is the responsibility of every adult involved in the club  
  

4. Each member club has a role to play in the safeguarding of the welfare of all children and young people by protecting them 

from physical, sexual or emotional harm and from neglect or bullying.  It should be noted and accepted that the Football 

Association's Safeguarding Children Regulation (see the FA Handbook) applies to everyone in football whether in a paid or 

voluntary capacity.  This includes those who are volunteers, match officials, helpers on club tours, football coaches, club 

officials or medical staff.  
  

5. Each member club should endorse and adopt the FA's Safeguarding Children Guidelines for recruiting volunteers  

and will:-  
  

• Develop a role profile  

• Request identification documents  

• As a minimum, meet and chat with the applicants and where possible conduct interviews before appointing  

• Request and follow up with two references before appointing  

• Require an FA CRB unit enhanced disclosure where appropriate in line with FA Guidelines  
  

All current member clubs whose members have direct access to children and young people should be required to complete a 

CRB enhanced disclosure via the FA CRB unit.  If there are concerns regarding the appropriateness of an individual who is 

already involved who has approached the club to become a member or involved in its activities, guidance will be sought from 

the Football Association. It should be noted and accepted that the FA will consider the relevance and significance of the 

information obtained via the FA CRB unit enhanced disclosure and that all decisions will be made in the best interests of 

children and young people.  

  

It should be accepted that the FA aims to prevent people with a history of relevant and significant offending from having 

contact with children or young people and the opportunity to influence policies or practice with children or young people.  

This is to prevent direct sexual physical harm to children and to minimise the risk of "grooming" within football.  
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